
We are a top provider in 
London with consistently 

high success rates

We are the largest 
college group providers

of apprenticeships in 

We work with major 
companies including 

British Airways,
Brunel University London

& Menzies etc.

west London 

Most of our apprentices 
secure employment 
at the end of their 
apprenticeship 

Discounted travel with an 
Apprentice Oyster card

Discounts on shopping 
with an NUS 

Apprentice Extra Card

Apprenticeship
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01895 853622/ 0208 909 6328
apprenticeships@hruc.ac.uk
www.hruc.ac.uk/apprenticeships
@HRUCSkills

Choose a Trusted Provider

Making sure that learning and development contributes to 
improved performance in the workplace.

Level

Entry 
requirements

Link to 
professional 
registration 
and 
progression

Qualifications

5

- 16 years or over.
- Please contact our Apprenticeship team for further entry 
requirements.

A minimum of 30 hours of on the job training at work place 
per week including a day/ block release to study theory at 
our Uxbridge/ Hayes/ Harrow campus

The successful apprentice may be eligible to apply for 
Associate Membership of the Chartered Institute of 
Personnel and Development (CIPD) or any other 
professional body that recognises this apprenticeship within 
its membership criteria (membership is subject to the 
professional bodies own membership requirements).

Key Information

Duration 18-24 months

EEF, Remploy, Sainsbury’s, Sanctuary Group, 
Bakkavor, BT, Canon, YBS Group, Volvo, 
Specsavers, Severn Trent PLC, Civil Service 
Learning & Marston’s PLC

Employers involved in creating this standard: 

Delivery

Apprentices without level 2 English and maths will need 
to achieve this level prior to taking the end-point 
assessment. For those with an education, health and 
care plan or a legacy statement, the apprenticeship’s 
English and maths minimum requirement is Entry Level 
3. British Sign Language qualification is an alternative to 
English qualifications for those whom this is their primary 
language.  
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Sample Modules and Content

What is new apprenticeship standard?

Apprenticeships in England are changing. Because of 
government reforms, a new style of apprenticeships has been 
designed to meet the needs of employers, learners and 
providers. 

How will I be assessed?

You will be assessed continually in knowledge, skills and 
behaviour areas at work. Towards the end of the apprenticeship, 
employers and providers will ‘sign-off’ the apprentice as ready for 
the end-point assessment. 

Signing-off an apprentice indicates the employer and providers 
believe their knowledge, skills and behaviours are the level 
required to gain an apprenticeship. This sign-off is called the 
‘gateway’.

End-point assessment replaces the continuous assessment which 
leads to qualifications. The assessment organisation and the 
assessor must be independent of, and separate from the training 
provided by the provider and employer.

Do I already need to have a job to start an 
apprenticeship?

You should be working a minimum of 30 
hours per week in a job. If you are 
unemployed, view our vacancies to apply for 
a job: 

www.hruc.ac.uk/apprenticeships

Can I start an apprenticeship after Year 11? 

Yes, you can! Young people in England 
must stay in education or training until they 
turn 18. If you’re looking for a different 
option after Year 11, an apprenticeship 
could be the answer for you!

How much does an apprenticeship cost?

There is no cost for you to do an 
apprenticeship if you are 16 years old or 
over and you will be paid a wage.

Frequently Asked Questions

View our vacancies to apply Already working? Upskill!

Turn your job into an apprenticeship. Call us on 
01895 853622 / 0208 909 6328 to get you started.  www.hruc.ac.uk/apprenticeships

Occupational / Role Profile:

The Learning and development consultant business partner will have an understanding of:

- Paradigms, theories and models that underpin effective adult learning, group behaviour 
and learning culture, for example behaviourism, cognitivism, constructivism, neuroscience.
- Legislation and policies that influence learning design and delivery
- The merits of different learning delivery channels to select an appropriate face-to-face, 
blended or digital solution.
- Current research and appropriate application of best practice and best fit solutions.
- The latest learning practice, trends and emerging thinking.
- Positively incorporating diversity and inclusion into learning and development 
interventions and processes. Researching and applying current best practice in this area.
- Change management methodologies and the principles of project management.
- Consultancy tools and techniques, for example the use of SWOT, 5 Whys, weighted 
matrix etc providing costed recommendations and projected impact, return on investment, 
return of expectation.

Knowledge

Technical expertise

Learning and development consultant business partner  is accountable for ensuring Learning and development contributes to, and 
influences, improved performance in the workplace at an individual, team and organisation level.  They also have the commercial 
responsibility to align learning needs with the strategic ambitions and objectives of the business. They are agents for change, 
influencing key stakeholders, making decisions and recommendations on what the business can or should do in an Learning and 
development context. They are also likely to lead on any Learning and development -related elements of business projects. The 
learning and development consultant business partner will often have expertise and competence in a specific field whether it be 
technical, vocational or behavioural. They link the work they do to the context and strategic priorities of the business and measure 
the outcomes and impact of any learning interventions, to demonstrate a return on investment and expectation.


